Crew of the ship is a very important component in supporting the ship operations of shipping company. Bad performance can prevent companies for reaching their objectives. In the process of work, ship's crew get compensation contains direct compensation and indirect compensation. The Purpose of this research is to analyze how much the effect of compensation on ship crew performance of FC. Ratu Giok-2 with data analysis techniques using Simple Linear Regression Methode. Period of this research is from August 2016 until July 2017. Independent varaible is compensation and dependent variable is ships crew performance. Population as well as sample is 32 respondents who are ships crew of FC. Ratu Giok-2, data obtained through questionnaries and process with SPSS program. Based on analysis of determinant coefficient get 57%. This is indicate that percentage of compensation variable contribution to ship crew performance variable is 57%, the other 43% is effected by other variable ouside the research such as training, competence, motivation, and etc. Its mean that compensation variable has a positive and significant effect on ships crew performance. Based on the calculation of average score of each indikator on compensation variable through questionnaries, the lowest score is basic salary indicator. This is indicate that ships crew feels that the basic salary which they got from company not fulfill their needs. Then the lowest score in ships crew performance variable is efficient work indicator. Its show that ships crew feels that they haven't work quickly, accurately, and safely.
Literature Review

Compensation
Compensation is one of the important functions in human resource management (HRM). According to Edy Sutrisno [1] , in his book entitled "Human Resource Management", compensation is one of the most sensitive aspects in work relations. Cases that occur in work relationships contain compensation problems and various related aspects such as benefits, compensation increases, compensation structures, and compensation scales.
According to Panggabean quoted by EdySutrisno (2009: 197) , compensation can be defined as any form of award given to employees as a reward for the contributions they give to the organization.
Furthermore, according to Singodimejo quoted by EdySutrisno [1] , compensation is all remuneration received by an employee from his company as a result of the services / energy he has given to the company.
Furthermore, according to Malayan S.P Hasibuan [2] , in his book entitled "Human Resource Management", compensation is all income in the form of money, goods directly or indirectly received by employees in return for services provided to companies. Compensation in the form of money means that compensation is paid in the amount of currency to the employee concerned.
Compensation in the form of goods means that compensation is paid for with goods, for example compensation is paid 10% of the production produced. According to William B. Werther and Keith Davis quoted by Malays S. P Hasibuan [2] , compensation is what a worker receives in return for the work he is given. Both periodic wages or salary are periodically designed and managed by the personnel department.
The next theory put forward by T. Hani Handoko [3] , in the title of his book "Personnel Management and Human Resources", Compensation is everything that employees receive as a reward for their work.
Based on the description above, it can be synthesized that compensation is an award / reward to workers who have contributed in realizing its goals, through activities called work consisting of dimensions: 1) direct compensation, with indicators: (a) basic salary, (b) bonus, (c) overtime wages, (d) incentives; 2) indirect compensation, with indicators: (a) leave allowance, (b) promotion, (c) transport money, (d) meal allowance, (e) insurance, (f) scholarship.
Ships Crew Performance
Hadari Nawawi [4] , in his book entitled "evaluation and management of performance in the company and industry environment", suggests that the implementation of business strategies and results (out come) that can be achieved in conducting business to achieve operational goals and ideal goals / objectives strategic organization / company is very dependent on performance and how the performance is managed / managed (performance management). For this reason, it is necessary to clarify in advance the definition of performance as described below.
Furthermore, according to Judith R Gordon, quoted by Hadari Nawawi [4] , performance is a function of the ability of workers to accept the purpose of work, the level of achievement of goals and the interaction between goals and the ability ofworkers.
Next, according to SuyadiPrawirosentono, quoted by Hadari Nawawi [4] , performance is the result of work achieved by a person or group of people in an organization / company in accordance with their respective authorities and responsibilities, in order to achieve organizational goals legally, not violate law and in accordance with morals and ethics.
The next theory according to Mr. Payaman J Simanjuntak [5] , in his book entitled "Management and performance evaluation", performance is the level of achievement of results for the implementation of certain tasks. Company performance is the level of achievement of results in order to realize company goals. Performance management is the whole activity carried out to improve the performance of the company / organization, including the performance of each individual and working group in the company.
The 1992 constitution No. 21 concerning shipping states that a crew is a person who works or is employed on a ship by the owner or operator of the ship to carry out duties on board according to the position stated in the certificate book, including the Captain.
Captain is a crew on the vessel who becomes the Master and have an authority and responsibility in accordance with the applicable constitutions and regulations. Captain/Master is the person who leads the ship (34th provision of Trade Law/KUHD).
Based on the description above, it can be synthesized that the crew's performance describes what is done by a crew on board in carrying out its main tasks, measured through dimensions: 
Method
Research Sites
This research was conducted at PT. KartikaSamudraAdijaya which is located in Samarinda, East Kalimantan for 12 months starting August 2016 until August 2017. PT. KartikaSamudraAdijaya is a shipping company engaged in the Tug and Barge field which has a fleet of Tugboat, Barge and Floating Crane vessels.
Population and Samples
The population in a study is a set of objects that can be used as research sources in the form of objects, humans or events that occur as objects or targets of research. According to Mr Arikunto (2005), the population isthe whole of the object research. According to Sugiyono (2005), the sample is part of the population that is the source of research, which is part of the population that is the source of data in research, which is part of the number of characteristics possessed by the population.
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Data Analysis Technique
Analysis of The Correlation Coeffisient
To find out how the relationship of compensation to performance is carried out a correlation analysis test. Based on research data obtained from respondents, then if applied in the formula, the following results will be obtained: N = 32 ∑XY = 53.001 ∑X = 1.267 ∑X 2 = 50.911 ∑Y = 1.329 ∑Y 2 = 55.575
The overall results are included in the product moment correlation formula, so the results can be seen as follows: From the results of the calculation above, it can be seen that the value of r = 0.755 means that compensation has a strong relationship with the crew's performance and is positive, meaning that if compensation is increased the performance will increase.
4.2
Simple Linear Regression Analysis
To find out the relationship between compensation (variable x) and performance (y variable) a simple linear regression analysis will be carried out using the formula: = +
Where to find out the value of a and b used by the formula:
Where to find out the value of a and b used by the formula: = 11,73 Then the results will be obtained as follows:
The results of the simple regression coefficient calculation above show the coefficient value of the independent variable compensation (a) is equal to 11.73. And the dependent variable coefficient of ship crew performance (b) is 0.64. So that the regression equation is obtained as follows:
= + = 11,73 + 0,64
Based on the above equation it is known that the coefficient value (b) is 0.64. Mathematically, this coefficient value states that when compensation 0, the crew's crew performance has a value of 0.64. Furthermore, the value (11.73) in the independent variable regression coefficient (compensation) illustrates that the direction of the relationship between the independent variable (compensation) and the dependent variable (ship crew performance) is unidirectional, where each increase in one compensation variable unit will cause an increase in crew performance the ship is 11,73.
Analysis of the Determining Coefficient (Coefficient Of Determination)
To measure the size of the contribution of variable X to the ups and downs of the Y variable can be searched by the formula: = 2 100 % = 0,755 2 100 % = 0,570025 100 % = 57,0025 % = 57,00 % The results of the above calculations explain the magnitude of the correlation value or relationship (R) which is equal to 0.755 and explained the percentage of the influence of independent variables on the dependent variable called the coefficient of determination which is the result of the R calculation. which implies that the influence of independent variables (compensation) on the dependent variable (performance) is 57.00%, while the remaining 43.00% is influenced by other factors, which are not examined by the author.
Discussion
This study seeks to obtain an overview of the effect of compensation on the performance of the Floating Crane Ratu Giok-2 ship crew owned by PT. KartikaSamudraAdijaya. After analyzing the problems found, the compensation variable affects the crew's crew performance, evidenced by data analysis using predetermined research methods. From the test results, the discussion is as follows:
Discussion of Compensation Variables
The results of the calculation of the average score on each indicator in the questionnaire item that has been distributed to the respondents the crew of the Floating Crane Ratu Giok-2 obtained the lowest score, that is the basic salary indicator with a score of 3.4. From this calculation shows that the ship's crew feels that the basic salary given by the company is not sufficient for the crew's needs. This is relevant to the problems listed in CHAPTER I, namely compensation received by ship crew under the UMR standard.
Discussion of Ship Crew Performance Variables
The results of the calculation of the average score on each indicator in the questionnaire item that has been distributed to the respondents the crew of the Floating Crane Ratu Giok-2 obtained the lowest score, that is the efficient work indicator with a score of 4.03. From this calculation shows that the ship crew feels that they have not fully carried out the work quickly, precisely, and safely. This is relevant to the problems listed in CHAPTER I, which are ship crews who don't carry out work discipline and don't use work safety equipment.
Problem Solving
Problem solving is a solution used at the end of a study. In some cases, parties involved in this problem may also be able to carry out trials with the best problem solving by trying one of the most effective alternatives to improve the performance of the Floating Crane Ratu Giok-2 crew owned by PT. Kartika Samudra Adijaya. In general, decision making will use knowledge, considerations, and experience to determine which alternatives are best used to solve problems. The following are the results of the solution to the results of the research:
Variable X is compensation for which the calculation results have the lowest average score of 3.4, namely the indicator of basic salary. This means that the basic salary is the most dominant indicator among other indicators that have the lowest score. The basic salary is a reward in the form of cash received by the crew of the ship every month when they are on board. The company must increase the basic salary given to the crew of the ship by considering a lot of things because from the results of the research, the calculation shows that this indicator is felt by the crew of the ship has not met and must be improved. By increasing this indicator, the ship's crew will remain enthusiastic and motivated high in work so that it will cause an increase in the performance of the ship's crew.
Variable Y is the crew performance of the ship whose calculation results have the lowest average score of 4.03 which is a work efficient indicator. This means that work is the most dominant indicator among other indicators that have the lowest score. Efficient work is a picture of the workings of ship crews who carry out their work quickly, precisely, and safely. The company must improve the ship's crew work efficiently because from the results of the research, the calculation shows that this indicator is felt by the crew of the ship not fulfilling and must be improved. By improving this indicator, the problems regarding work time discipline and the use of work safety equipment on ship crews can be further improved by monitoring the workings of ship crews by giving standard ship crew work and giving sanctions if the ship's crew does not comply with company instructions.
Conclusion
The analysis of the author did regarding the effect of compensation on the performance of the Floating Crane Ratu Giok-2 crew owned by PT. Kartika Samudra Adijaya, then at the end of this writing the author tries to give conclusions which include the following:
The results of data analysis regarding the lowest indicator for the compensation variable are indicators of basic salary. Based on the problems found in CHAPTER I, namely compensation below the UMR standard. This is relevant to the results of data analysis that produces indicators with the lowest value from the results of questionnaires filled out by respondents, namely indicators of basic salary. So the problems in CHAPTER I are answered by the results of the analysis.
The results of data analysis regarding the lowest indicator for the ship crew performance variable are efficient work indicators which means that it is related to the workings of the ship crew who carry out their duties quickly, precisely and safely. Based on the problems found in CHAPTER I, the ship crew's performance is low, work time discipline is not good and the utilization of work safety equipment is low. This is relevant to the results of data analysis that produces indicators with the lowest value from the results of questionnaires filled out by respondents, namely efficient work indicators. So the problems in CHAPTER I are answered by the results of the analysis. Furthermore, the results of the numbers obtained in the determinant coefficient analysis, which is equal to 57.00%, means that the contribution or effect of compensation on ship crew performance is 57.00% and the remaining 43.00% is influenced by other factors, such as education, discipline, health, and motivation.
Suggestions
Based on the discussion that the author has stated, then in this last chapter the author will provide suggestions as follows:
The company should determine the salary of the ship's crew above the UMR of the city where the company is located, taking into account all aspects that adjust the company's finances. Because if the salary is adjusted to the UMR, the crew will have a higher working spirit so that they are expected to improve the performance of the crew.
The company should establish a system to monitor the performance of the ship's crew by making a checklist of the suitability of the company's work standards on board. If there are crew members who do not comply with company instructions, they must be sanctioned in the form of cutting salaries or cutting off time. So that it will motivate the ship's crew to work according to the standards provided by the company.
